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Federal Buildings Personnel 
Training Act (FBPTA) 

The Federal Buildings 
Personnel Training Act 
(FBPTA) of 2010 
requires all federal 
personnel providing 
building operations and 
maintenance services to 
demonstrate 
competencies 
necessary to effectively 
operate government 
facilities.  

Overview 

 When: FBPTA became law in 2010 

 Why: U.S. Federal Government is the largest property owner in the 
world and increased operational effectiveness can save up to $2 Bil-
lion annually. 

 How: FBPTA requires individuals managing federal properties to have 
necessary “core competencies” to effectively operate government fa-
cilities. 

 What: Facilities Management Institute (FMI) was developed to identify 
those required skills and create a roadmap for necessary training re-
quired to meet the needs of the affected professionals. 

Requirements of 
the FBPTA 

 Core competencies 
for  federal 
buildings personnel 

 Recommended 
curriculum and 
continuing 
education 

 Annual updates to 
competencies and 
curriculum 

 Method for 
contractor  
compliance  

Long Term Career Development and Con nual 
Professional Development Training 



For More Information contact: askfmi@gsa.gov or Maureen Roskoski with Facility 
Engineering Associates, a Contractor working with GSA Office of High Performance 

Green Buildings, at maureen.roskoski@feapc.com 

FBPTA :  Advance Your Career 

FBPTA Support Tools Will Help You: 

FBPTA is based on: 
 Excellence – The program utilizes established industry standards as guidelines to 

enable a successful assessment and training program. 
 Reflective Practice – The program focuses on career development and continual 

professional development planning. 
 Collaboration –The FBPTA program is a collaborative effort between industry and 

government and strives for staff and supervisors to work together to develop individual 
training needs. 

 Integrity – Having a transparent, measurable program in place allows for fairness and 
accountability in the way agencies can conduct their training program. 

 Determine how to use your talent and skills and continue to grow in your career 
 Identify and focus on preparation needed for a successful career 
 Identify and close gaps in your competencies and training  
 Prioritize training budget needs based on FBPTA compliance 

Resource Website 

Facilities Management Institute – Houses Accelerate FM, con-
tains FBPTA information, and other workforce resources 

fmi.gov 

  

Accelerate FM – Professional development planning and FBP-
TA compliance documentation tool acceleratefm.us 

FEDSAT – Skills assessment tool to assess competency related 
to high priority FBPTA performances 

  
sftool.gov/fedsat 

Career Map Tool – Career mapping tool that shows entry points 
and career progression within energy and facilities industry facilitiescareermap.feapc.com 


